7KLV JXLGH GHVFULEHVY WKH EHQH{; WV DYDLODEOH WR \RX DQG \RXU HOLJL
GHSHQGHQWYV 6RPH EHQH{;WV DUH DXWRPDWLFDOC\ ' JRYLGHG WR \RX ZKLOH
UHTXLUH \RXU DFWLYH HQUROOPHQW E\ FHL\V/YLQ GHDGOLQHV

3OHDVH UHDG WKRURXJKO\ WR XQGHUVWDQG \RXU EHQH; WV DQG WKH DFWLRQ
\RX QHHG WR WDNH WR HQUROO LQ RU WR PDNH FKDQJHV WR \RXU EHQH¢{WV
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This guid contains only highlights of Shirly Ryan

$ELOLW\/DE EHQH¢{W SODQV DQG SROLFLHV
discrpancy btwn this guid and th govrning plan or

policy, th govrning plan documnt or policy will prvail.

Shirly Ryan AbilityLab rtains th right to add, chang, or
HOLPLQDWH DQ\ EHQH¢W SODQ RU SFOLF\ |

, 0 \RX KDYH TXHVWLRQV DERXW \RXU EHQH¢{;WV SOHDVH FRQWDFW +5 +HO
at RU WKH EHQH,;WV WHDP. DW



6KLUOH\ 5\DQ $ELOLW\/DE RIIHUV D FRPSUHKHQVLYH EHQHAWYV S|
LQ RXU JHRJUDSKLF ORFDWLRQV 6RPH EHQHAWY DUH DXWRPDW.L
DFWLYHO\ HQUROO DQG WR SD\ \RXU VKDUH RI SUHPLXPV WKURX

, I \RX KDYH TXHVWLRQV DERXW \RXU EHQH{;WV SOHDVH FRQWDFW +5 +HO
at RU WKH EHQH¢{;WV WHDP. DW



<RX DUH HOLJLEOH IRU WKHVH EHQHAWYV LI \RX DUH

$ IXOO WLPH HPBOARHG DV DQ HPSOR\HH ZKR LV UHJXODUO\ VFlI

)XOO 7LPH (TXLYDOHQW RU )7( LV EHWZHHQ DQG RU
$ SOWUWLPH HPSOR\HH GHAQHG DV DQ HPSOR\HH ZKR LV UHJXO
KRXUV SHU ZHHN )7( LV EHWZHHQ DQG

.l \RX DUH DQ HPSOR\HH ZKR LV UHJXODUO\ VFKHGXOHG WR ZRU
\RX DUH D UHJLVWU\ RQ FDOO HPSOR\HH \RX FDQ EHFRPH HOLJL
&DUH $FW $&$ HOLJLELOLW\ UHTXLUHPHQW Rl ZRUNLQJ DQ DYH
ZHHN SHULRG DV GHAQHG E\ 6KLUOH\ 5\DQ $ELOLW\/DE

*  Rgularly schduld mans th normal work schdul stablishd for your position(s) on a rgular basis . Picking up an xtra shift on an ad hoc
EDVLV GRHV QRW FKDQJH \RXU UHJXODU VFKHGXOH RU )7( IRU WKH SXUSRVH RI GHWHUPLQLQJ

<RX DUH HOLJLEOH IRU N XQOHVV \RX DUH

$ QRQUHVLGHQW DOLHQ ZLWK OKR LSQ@AR\PHHGL&WH WP SW. QFRP 18 B U
$ OHDVHG HPSOR

, 0 \RX KDYH TXHVWLRQV DERXW \RXU EHQH¢{;WV SOHDVH FRQWDFW +5 +HO
at RU WKH EHQH,;WV WHDP. DW
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, I \RX UHGXFH \RXU UHJXODUO\ VFKHGXOHG KRXUV WR EH XQGHL
RQ FDOO HPSOR\HH RU WHUPLQDWH HPSOR\PHQW ZLWK 6KLUOH!

$W WKH WRIE RRQWK PHGLFDO GHQWDO DQG YLVLRQ
,PPHGLDWHO\Y HDWODBDIRWKHU FR

, \RXU FRYHUHG GHSHQGHQW ORVHYV HOLJLELOLW\ WKHLU FRYH

$W WKH \WRIE RRQWK PHGLFDO GHQWDO DQG YLVLRQ
,PPHGLDWHO\Y WD RWKHU FR

'KHQ \RXU FRYHUDJH HQGV \RX PD\ EH DEOH WR FR Q&DLIIXHEBR X L
FRYHUDJH WKURXJK &2%5% :KHQ \RXU FRYHUHG GHSHQGHQW:V F
FRQWLQXH WKHLU PHGLFDO GHQWDO YLVLRQ DQG RU +HDOWK

, I \RX DQG RU \RXU FRYHUHG GHSHQGHQWY DUH HOLJLEOH IRU &
':DJH:RUNV ZLOO PDLO D &2%5% SDFNHW WR \RXU SULPDU\ KRPH I

JRU PRUH LQIRUPDWLRQ DERXW &2%5% YLVLW WKH 'HSDUWPHQW

, 0 \RX KDYH TXHVWLRQV DERXW \RXU EHQH¢{;WV SOHDVH FRQWDFW +5 +HO
at RU WKH EHQH,;WV WHDP. DW


https://www.dol.gov/agencies/ebsa/laws-and-regulations/laws/cobra

7KHUH LV DQ 2SHQ (QUROOPHQW SHULRG HDFK IDOO IRU

\RX WR HQUROO LQ RU PDNH FKDQJHV WR \RXU KHDOWK
LQVXUDQFH +6%$ )6$3V YROXQWDU\ KHDOWK EHQHAWYV DQG
VXSSOHPHQWDO OLIH LQVXUDQFH FRYHUDJH IRU WKH XSFRPLQJ
\HDU <RX VKRXOG WDNH WKLV RSSRUWXQLW\ WR UHYLHZ
\RXU EHQHAWY QHHGY DQG PDNH \RXU EHQHAWY HOHFWLRQV
LQ :RUNGD\ 2SHQ (QUROOPHQW HOHFWLRQV WDNH HIIHFW

RQ -DQXDU\ RI WKH IROORZLQJ \HDU $IWHU WKH 2SHQ
(QUROOPHQW SHULRG HQGV \RX ZLOO QRW EH DEOH WR PDNH
FKDQJHV LQFOXGLQJ DGGLQJ DQG GURSSLQJ GHSHQGHQWV
XQOHVV \RX H[SHULHQFH D 4XDOLI\LQJ /LIH (YHQW 5HIHU

WR WKH 4XDOLI\LQJ /LIH (YHQW VHFWLRQ RI WKLV *XLGH IRU
PRUH LQIRUPDWLRQ

, I \RX GR QRW WDNH DQ\ DFWLRQ GXULQJ WKH 2SHQ
(QUROOPHQW SHULRG \RXU FRYHUDJH LQ HIIHFW DW WKH HQG
Rl WKH \HDU ZLOO FDUU\ RYHU LQWR WKH IROORZLQJ \HDU ZLWK
WKH H[FHSWLRQV RI +6%$ DQG )6$V )RU WKHVH EHQHAWYV

\RX ZLOO GHIDXOW WR "ZDLYHp IRU WKH IROORZLQJ \HDU

. \RX DUH HQUROOHG LQ KHDOWK LQVXUDQFH YROXQWDU\
KHDOWK EHQHAWY DQG RU VXSSOHPHQWDO OLIH LQVXUDQFH
DQG ZLVK WR GURS \RXU FRYHUDJH IRU WKH XSFRPLQJ

\HDU \RX PXVW ZDLYH WKH FRYHUDJH \RX ZLVK WR

GURS DQG VXEPLW \RXU HOHFWLRQV GXULQJ WKH 2SHQ
(QUROOPHQW SHULRG

I \RX KDYH TXHVWLRQV DERXW \RXU EHQH{;WV SOHDVH FRQWDFW +5 +HO
at RU WKH EHQH,;WV WHDP. DW



, 0 \RX KDYH TXHVWLRQV DERXW \RXU EHQH¢{;WV SOHDVH FRQWDFW +5 +HO
at RU WKH EHQH,;WV WHDP. DW



6LIQLAFDQW &RWWWROD RDN HY

GD\V IURP WKH GDWH RI \RXU 6LJQLAFDQW &RVW
&KDQJH (YHQW WR UHSRUW \RXU HYHQW DQG PDNH
FKDQJHV WR \RXU EHQHAWY LQ :RUNGD\ <RXU FKDQJHYV
ZLOO EH UHYLHZHG E\ +5 6LJQLAFDQW &RVW &KDQJH
(YHQWV LQFOXGH

6LJQLAFD@M \F WR WKH FRVW RI \RXU RU \RXU
GHSHQGHQWVY:- EHQHAW FRYHUDJH

6LJQLAFD@M F WR WKH FRVW RI \RXU
GHSHQGHQW FDUH

Change in Caverage Under Another Employer

Plan. <RX KDYH GD\V IURP WKH GDWH RI \RXU

FKDQJH LQ FRYHUDJH XQGHU DQRWKHU HPSOR\HU
SODQ WR UHSRUW \RXU HYHQW DQG PDNH FKDQJHV WR
\RXU EHQHAWY LQ :RUNGD\ <RXU FKDQJHV ZLOO EH

, I \RX KDYH TXHVWLRQV DERXW \RXU EHQH{;WV SOHDVH FRQWDFW +5 +HO
at RU WKH EHQH,;WV WHDP. DW



Mdical Insuranc

<RXU PHGLFDO LQVXUDQFH KHOS \RX DQG \RXU HOLJLEOH GHSH
FDUH:DQG SUHVFULSWLRQ GUXJ

‘H RITHU WKUHH PHGLFDO SODQ
%& %6,/

SUHVFULSWLRQ GUXJ FRYHUDJH XQGHU DOO WKUHH SO
2XU WKUHH PHGLFDO SODQV DUH

SUHIHUYHGH3WRUJDQL]DWLRQ 332

+HDOWK ODLQWHQDQFH 2UJDQL]DWLRQ

+02
+LJK '"HGXFWLEOH +HDOWK 30DQ

+'+3
7KH 332 DQG +'+3 SODQV DUH D

, 0 \RX KDYH TXHVWLRQV DERXW \RXU EHQH¢{;WV SOHDVH FRQWDFW +5 +HO
at RU WKH EHQH,;WV WHDP. DW



I \RX KDYH TXHVWLRQV DERXW \RXU EHQH{;WV SOHDVH FRQWDFW +5 +HO
at RU WKH EHQH,;WV WHDP. DW


https://www.bcbsil.com/member
https://www.bcbsil.com/member

BCBSIL Rsourcs

'LWK D %OXH $FFHVV IRU OHPEHUVY DFFRXQW \RX OO KDYH

, 0 \RX KDYH TXHVWLRQV DERXW \RXU EHQH¢{;WV SOHDVH FRQWDFW +5 +HO
at RU WKH EHQH,;WV WHDP. DW


https://www.bcbsil.com/member
https://www.bcbsil.com/member
http://www.wellontarget.com
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https://members.mdlive.com/bcbsil

,/ \RX KDYH TXHVWLRQV DERXW \RXU EHQH;WV SOHDVH FRQWDFW +5 +HO
at RU WKH EHQH;WV WHDP. DW


https://www.bcbsil.com/member

Individual $0

Family $0
Individual $1,500
Family $3,000
Individual $1,000
Family $3,000
Urgnt Car $25 copay
Emrgncy Room $150 copay
Outpatint $100 copay
Inpatint

, I \RX KDYH TXHVWLRQV DERXW \RXU EHQH¢{¢WV SOHDVH FRQWDFW +5 +HO:

at RU WKH EHQH¢{¢WV WHDP. DW


https://www.bcbsil.com/member

Individual $3,200 $6,400
Family $6,400 $12,800
Individual $3,200 $6,400
Family $6,400 $12,800
Plan Covrs 100% 50%
Urgnt Car 100% aftr dductibl No charg
Emrgncy Room 100% aftr dductibl

Outpatint 100% aftr dductibl No charg
Inpatint 100% aftr dductibl No charg

, ] SUHFHUWL/,/FDWLRQ LV QRW UHFHLYHG VHH EHORZ IRU GHWDLOV EHQH/ WV ZLOO

WilInss Scrnings and Car 100%, no dductibl No charg
3ULPDU\ &DUH 23FH 9LVLW 100% aftr dductibl No charg
Virtual Visit 100% aftr dductibl No charg
6SHFLDOLVW 238FH 9LVLW 100% aftr dductibl No charg
Rtall 100% aftr dductibl No charg
Mail Ordr 100% aftr dductibl

Brand Formulary

Rtall 100% aftr dductibl No charg
Mail Ordr 100% aftr dductibl

Brand Non-Formulary

Rtail 100% aftr dductibl No charg
Mail Ordr 100% aftr dductibl

Prscription mdications can b mail-ordrd for hom dlivry to trat chronic conditions or disass for which you tak
maintnanc mdications. You may only obtain mdication amounts authorizd by your doctor, but may b abl to sav mony by
ordring a 90-day supply .

SUHFHUWL¢(FDWLRQ LV UHTXLUHG SULRU WR DOO HOHFWLYH LQSDWLHQW DGPLVVLF
(PHUJHQF\ DQG REVWHWULF DGPLVVLRQ QRWL¢{(FDWLRQ UHTXLUHG ZLWKLQ WZR ZR\

, 0 \RX KDYH TXHVWLRQV DERXW \RXU EHQH¢{;WV SOHDVH FRQWDFW +5 +HO
at RU WKH EHQH;WV WHDP. DW


https://www.bcbsil.com/member
http://MyPrime.com

KHQ \RX HQUROO LQ WKH +'+3 SODQ \RX PD\ EH
HOLJLEOH IRU D +HDOWK 6DYLQJV $FFRXQW +6% 7KLV
WULSOH WD[ DGYDQWDRX FR

R \RXU R

I \RX KDYH TXHVWLRQV DERXW \RXU EHQH{;WV SOHDVH FRQWDFW +5 +HO
at RU WKH EHQH,;WV WHDP. DW


https://www.irs.gov/pub/irs-pdf/p969.pdf
https://www.irs.gov/pub/irs-pdf/p502.pdf

31& %HQH)LW 30XV LV UHTXLUF

You control whn, whr, and how you us your HSA
EHIRUH WKH\ FDQ RSHQ \RXU +' -~
WR YHULI\ \RXU LGHQWLW\ \RX '‘DFW
31& %HQH)LW 30XV WR FRUUHF
\RXU LGHQWLW\ 2QFH \RXU +6 % If you hav nough mony in your HSA, you can us
FROWULEXWH PRQH\ LOQWR \RXU (;irRC:l;U PRQH\ WR SD\ IRU TXDOLC',HG[PHGLF
SDVUROO GHGXFWLRQV XS WR If you do not hav nough mony in your HSA, you 2
PD[LPXPV VHW E\ WKH ,56 can pay out-of-pockt and thn rimburs yourslf

whn you hav nough mony in your HSA

<RX FDQ XVH \RXU +6% PRQH\ WR SD\ IRU
mdical xpnss for ligibl tax dpndnts, as

You Only $4.150 GH¢{QHG E\ WKH ,56 HYHQ LI WKH\ DUH G

undr your BCBSIL HDHP covrag

You + Spous/Partnr $8,300
. You cannot us your HSA mony to pay for family
You + Child(m) $8,300 mmbrs who do not mt th IRS tax dpndnt
You + Spous/Partnr + $8.300 GH¢(QLWLRQ VXFK DV FKLOGUHQ RYHU D
Child(rm) full-tim studnts), domstic/civil union partnrs, and

partnr child(rn). Howvr, thy can opn up thir

<RX FDQ HOHFW RU FKDQJH \RX RZQ +6%$ WKURXJK DQ\ ¢ QDQFLDO LQVWL

FRQWULEXWLRQV GXULQJ RSHC(C LPH L
'RUNGD\

, I \RX DUH DJH RU ROGHU E\
\HDU \RX PD\ PDNH DQ DGGLWL
FRQWULEXWLRQ RI

, I \RX DUH QRW DQ +6% HOLJLE NLUH
FDOHQGDU \HDU WKH OLPLW P
+RZHYHU \RX PD\ VWLOO EH DE WK H

IXOO DQQXDO OLPLW LI \RX PH

.| \RX FKDQJH FRYHUDJH OHYH!
H[DPSOH IURP "<RX 2QO\p WR °

3DUWQHUP RU "<RX &KLOG UH

3DUWQHU &KLOG UHQ \RXU O EH
SURUDWHG E\ PRQWK

JRU GHWDLOV DERXW SURUDWL .« tvr v v o e ve e e
OLPLWV UHIHU WR ,56 3XEOLFDWLRQ DW

, 0 \RX KDYH TXHVWLRQV DERXW \RXU EHQH¢{;WV SOHDVH FRQWDFW +5 +HO
at RU WKH EHQH,;WV WHDP. DW


https://www.irs.gov/pub/irs-pdf/p969.pdf

Dntal Insuranc

<RXU GHQWDO LQVXUDQFH KHOS \RX DQG \RXU HOLJLEOH GHSHQ

VHUYLFHVY DQG PDMRU VHUYLFHV 'H RIITHU WZR GHQWDO SODQV
*XDUGLDQ )LUVW &RPPRQZHDOWK

2XU WZR GHQWDO SODQV DUH
%& %6,/ '332

I \RX KDYH TXHVWLRQV DERXW \RXU EHQH{;WV SOHDVH FRQWDFW +5 +HO
at RU WKH EHQH,;WV WHDP. DW


https://www.bcbsil.com/member
https://www.guardianlife.com/find-a-provider

, 0 \RX KDYH TXHVWLRQV DERXW \RXU EHQH¢{;WV SOHDVH FRQWDFW +5 +HO
at RU WKH EHQH,;WV WHDP. DW



Vision Insuranc

<RXU YLVLRQ LQVXUDQFH KHOS \RX DQG \RXU HOLJLEOH GHSHQG
SUHVFULSWLRQ JODVVHV DQG FRQWDFWYV :H RIITHU RQH YLVLRQ

I \RX KDYH TXHVWLRQV DERXW \RXU EHQH{;WV SOHDVH FRQWDFW +5 +HO
at RU WKH EHQH,;WV WHDP. DW


https://www.eyemed.com/

JOH[LEOH 6SHQGLQJ $FFRXQWV )6%$V KHOS \RX VDYH PRQH\ RQ \
DQG GHSHQGHQW FDUH H[SHQVHV RQ D SUH WD[ EDVLV WKURXJK
ZDQW WR FRQWULEXWH GXULQJ WKH 2SHQ (QUROOPHQW SHULRG
WR SDUWLFLSDWH <RX FDQ RQO\ FKDQJH \RXU HOHFWLRQ LI \RX
RYHU \HDU DIWHU \HDU )6%$V DUH "XVH LW RU ORVH LWp DFFRXQ'
\HDU

‘H RITHU WZR GLIIHUHQW )6%V

*HQHUDO 3XUSRVH +HDOWK &DUH )6$%
'HSHQGHQW &DUH )6$%

2024 Maximum

Contribution* $3, LI PDUULHG DQG ¢OLQJ VH

If you and your spous, if marrid, do not contribut

Eligibility (and do not rciv Company contributions) to an

, 0 \RX KDYH TXHVWLRQV DERXW \RXU EHQH¢{;WV SOHDVH FRQWDFW +5 +HO
at RU WKH EHQH,;WV WHDP. DW


https://participant.pncbenefitplus.com




SHFRYHULQJ IURP D FULWLFDO $®BVWDRY GWIRAFRDW DRI B Q
ZLWKRXW KDYLQJ WR ZRUU\ RQEXR\GW Q QFR®XQIWRB\QHfRW SLWDO
EHLQJ DEOH WR ZRUN 9ROXQWBD\ SRMX W LFDVK ,DIO@HHAW VKRXOG |
GHVLJQHG WR SD\ \RX D FDVK EGHHFAHRNGHMKORX DG DEBR IRMWHG WR D
\RXU FRYHUHG GHSHQGHQW H[SHHQHAOWH D WRY HWHIE FQ GW R KDFD
LOOQHVV LQFOXGLQJ KHDUW DALWRFN VWURNH DQG SDUDO\VL\
7KLV FDVK EHQHAW LV WD[ IUHH DQG \RX FDQ XVH WKH
PRQH\ DV \RX ZLVK 7KH IROOR 25%

7KH IROORZLQJ WDEOH OLVWYV H[DPSOHV RI FRYHUHG FULWLFDO
LOOQHVVHV IRU DGXOWY DQG FKLOGUHQ DQG WKH FDVK EHQHAW
HDFK GLDJQRVLV SD\V DV D SHUFHQWDJH RI \RXU FRYHUDJH
DPRXQW RI

Carcinoma In Situ 25%
Coma 100%
Har W Attack 100%
Multipl Sclrosis 100%
Skin Cancr 15%
Crbral Palsy 100%
Cystic Fibrosis 100%
Typ 1 Diabts 100%

, 0 \RX KDYH TXHVWLRQV DERXW \RXU EHQH¢{;WV SOHDVH FRQWDFW +5 +HO
at RU WKH EHQH,;WV WHDP. DW
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Lif and Accidntal Dath & Dismmbrmnt
(AD&D) Insuranc

, 0 \RX KDYH TXHVWLRQV DERXW \RXU EHQH¢{;WV SOHDVH FRQWDFW +5 +HO
at RU WKH EHQH,;WV WHDP. DW



*XDUDQWHHG LVVXH LV WKH DPRXQW Rl 6XSSOHPHQWDO (PSOR\H
,QVXUDQFH WKDW \RX PD\ HOHFW DQG EH DSSURYHG IRU ZLWKRX
NQRZQ DV PHGLFDO XQGHUZULWLQJ RU SURRI RI JRRG KHDOWK

LQIRUPDWLRQ DERXW \RXUVHOI RU DERXW \RXU VSRXVH RU SDUYV
DERYH WKH JXDUDQWHHG LVVXH (2, LV QRW UHTXLUHG IRU 6XSS

7KH JXDUDQWHHG LVVXH DPRXQWY DUH

6XSSOHPHQWBQOL(IMS @R/ XUDQFH
6XSSOHPHQWDWVESRXYH B ,QVXUDQFH

<RX PD\ GHVLJQDWH SULPDU\ DQG VHFRQGDU\ EHQHAFLDULHV IR
HQUROOPHQW RU DW DQ\WLPH WKHUHDIWHU LQ :RUNGD\ <RXU E

, I \RX KDYH TXHVWLRQV DERXW \RXU EHQH{;WV SOHDVH FRQWDFW +5 +HO
at RU WKH EHQH,;WV WHDP. DW





https://www.principal.com/
https://www.principal.com/

Commutr Bnfits

<RXU &RPPXWHU %HQHAWY KHOS \RX VDYH PRQH\ E\

OHWWLQJ \RX SD\ IRU HOLJLEOH PDVV WUDQVLW DQG SDUNLQJ
H[SHQVHV ZLWK SUH WD[ GROODUV :H KDYH SDUWQHUHG ZLWK
31& %HQH)LW 30XV WR RIIHU WZR W\SHV RI 4XDOLAHG
7UDQVSRUWDWLRQ $FFRXQWV 47$V 47$V DOORZ \RX

WR VHW VLGH SUH WD[ GROODUV IURP \RXU ELZHHNO\ SD\V

WR SD\ IRU HOLJLEOH PDVV WUDQVLW DQG SDUNLQJ H[SHQVHYV
WKDW DUH QHFHVVDU\ IRU \RX WR FRPPXWHU WR DQG IURP
ZRUN 3D\UROO GHGXFWLRQV ZLOO RQO\ EH WDNHQ IURP \RXU
SD\V WZLFH D PRQWK QR GHGXFWLRQV ZLOO EH WDNHQ RQ
WKH WKLUG SD\ LQ WKH WZR PRQWKY SHU \HDU LQ ZKLFK \RX

I \RX KDYH TXHVWLRQV DERXW \RXU EHQH{;WV SOHDVH FRQWDFW +5 +HO
at RU WKH EHQH,;WV WHDP. DW



Time-Off Benefits

7DNLQJ WLPH RII IURP ZRUN LV DQ LPSRUWDQW SDUW RI \RXU St
IDPLO\ DQG IULHQGY DQG WR UHQHZ *R RQ D WULS RU HQMR\ D
\RXU SHUVRQDO OLIH VR WKDW \RX FDQ EH \RXU EHVW DW ZRUN

)XOO WLPH DQG SDUW WLPH H[HPSW DQG QRQ H[HPSW HPSOR\HH
SHU ZHHN ZLOO EH HOLJLEOH WR DFFUXH 372 DV QRWHG EHORZ
SUREDWLRQDU\ SHULRG (PSOR\HHV ZRUNLQJ OHVV WKDQ )7 (

, 0 \RX KDYH TXHVWLRQV DERXW \RXU EHQH¢{;WV SOHDVH FRQWDFW +5 +HO
at RU WKH EHQH,;WV WHDP. DW






Additional Bnfits

, 0 \RX KDYH TXHVWLRQV DERXW \RXU EHQH¢{;WV SOHDVH FRQWDFW +5 +HO
at RU WKH EHQH,;WV WHDP. DW


mailto:HRHelpdesk%40sralab.org?subject=
mailto:HRHelpdesk%40sralab.org?subject=
http://quitnow.net
mailto:HRHelpdesk%40sralab.org?subject=
mailto:HRHelpdesk%40sralab.org?subject=

31& :RUNSODFH %DQNLQJ KHOSV PDNH \RXU AQDGELD

OLIH HDV\ <RX PD\ HDUQ FHUWDLQ RI!iHUV RQ EDQNLQJ
SURGXFWYV DQG VHUYLFHV ZKHQ \RX KROG D TXDOLI\LQJ
FKHFNLQJ DEFRXQW DQG \RX JDLQXPEEUV\é WR WKH LQVLJIJKW
DQG H[SHULHQFH RI 31& AQDQFLDO VSHFLDOLVWYV 5HZDUGV
DQG SURJUDPV LQFOXGH HDV\ PRQH\ PDQDJHPHQW ZLWK
9LUWXDO :DOOHW +RPH /HQGLQJ 5HZDUGV &UHGLW &DUG
5HZDUGV DQG PRUH /HDUQ PRUH DW

Are you looking for a new option for childcare or before- or To identify participating centers and learn more about

after-school learning for your child? Employees can receive VSHFL¢{¢F SURJUDP LQIRUPDWLRQ VSDFH DQG
a 10% tuition discount on childcare and early education and tours, please call or visit

centers in the Knowledge Universe family, including . To sign up, you will

KinderCare, Champions and CCLC need to provide a current paystub to center of your choice .

For more information, please contact HR Help Desk at
With more than 2,000 education centers across the United
6WDWHYV HDFK .QRZOHGJH 8QLYHUVH ORFDWLRQ RaHUV D SURYHQ

curriculum, hands-on learning and trained teachers. Many Shirley Ryan AbilityLab does not warrant or endorse any
convenient locations can be found across the city of Chicago goods or services provided by Knowledge Universe Education
and throughout the Chicagoland area. LLC, doing business as CCLC (“CCLC”"Employees who
choose to take advantage of the CCLC discount are subject
The discount can be used for full- or part-time childcare, to the terms and conditions of CCLC and further acknowledge
before- or after-school care or drop-in care, and will be and agree that Shirley Ryan AbilityLab will not be responsible
applied as a 10% discount toward standard weekly tuition or liable for any injuries or loss or damage of any kind,
rates, which vary by center. whatsoever, as the result of any of CCLC's services and/

or products.
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Rat Sht

BCBSIL PPO $101.54 $210.00 $201.69 $305.08
Full-tim Employ
. 133.85 128.31 204.00
(<$85K/yar) BCBSIL HSA $64.62 $ $ $
BCBSIL HMO $64.62 $133.85 $128.31 $204.00
BCBSIL PPO $115.38 $231.23 $221.54 $336.46
Full-tim Employ
73.38 147.69 141.69 225.23
(> $85K/yar) BCBSIL HSA $ $ $ $
BCBSIL HMO $73.38 $147.69 $141.69 $225.23
BCBSIL PPO $168.92 $338.77 $324.92 $492.00
Part-tim Employ BCBSIL HSA $108.00 $216.92 $207

, 0 \RX KDYH TXHVWLRQV DERXW \RXU EHQH¢{;WV SOHDVH FRQWDFW +5 +HO
at RU WKH EHQH,;WV WHDP. DW



Undr 30 $0.027692
30-34 $0.036923
35-39 $0.055385
40-44 $0.092308

45-49

Child $0.092308

I \RX KDYH TXHVWLRQV DERXW \RXU EHQH{;WV SOHDVH FRQWDFW +5 +HO
at RU WKH EHQH¢{;WV WHDP. DW



2024 Payroll Calndar

1 12/17/23 12/30/23 01/05/24
2 12/31/23 01/13/24 01/19/24
3 01/14/24 01/27/24 02/02/24
4 01/28/24 02/10/24 02/16/24
5 02/11/24 02/24/24 03/01/24
6 02/25/24 03/09/24 03/15/24
7 03/10/24 03/23/24 03/29/24
8 03/24/24 04/06/24 04/12/24
9 04/07/24 04/20/24 04/26/24
10 04/21/24 05/04/24 05/10/24
11 05/05/24 05/18/24 05/24/24
12 05/19/24 06/01/24 06/07/24
13 06/02/24 06/15/24 06/21/24
14 06/16/24 06/29/24 07/05/24
15 06/30/24 07/13/24 07/19/24
16 07/14/24 07/27/24 08/02/24
17 07/28/24 08/10/24 08/16/24
18 08/11/24 08/24/24 08/30/24
19 08/25/24 09/07/24 09/13/24
20 09/08/24 09/21/24 09/27/24
21 09/22/24 10/05/24 10/11/24
22 10/06/24 10/19/24 10/25/24
23 10/20/24 11/02/24 11/08/24
24 11/03/24 11/16/24 11/22/24
25 11/17/24 11/30/24 12/06/24
26 12/01/24 12/14/24 12/20/24

$00 EHQH{WV GHGXFWLRQV ZLOO EH WDNHQ IURP HDFK SD\ RQ D ELZHHNO\ EDVLV ZLWK WKH H]J
&RPPXWHU %HQH WV ZLOO RQO\ EH GHGXFWHG [ SHU PRQWK ,Q WKH WZR PRQWKY ZKHUH WKHU
takn on th third pay of th month.

, 0 \RX KDYH TXHVWLRQV DERXW \RXU EHQH¢{;WV SOHDVH FRQWDFW +5 +HO
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Contact Information

PPO Group #559354
HDHP with HSA Group
#PG3272

HMO Group #H00404
PPO and HDHP:
855.691.8003

HMO: 800.892.2803
www.bcbsil.com

Prim Thraputics
Mmbrship 800.423.1973

WWW.myprim.com

800.367.6401
Group #450354
www.bcbsil.com

, I \RX KDYH TXHVWLRQV DERXW \RXU EHQH{;WV SOHDVH FRQWDFW +5 +HO
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